ADNSA Meeting
Minutes – Mon Dec 7, 2015_updated jan 19/16
Location: 
This meeting is to be held on Mondays between 12 and 1pm in the fall and winter terms in the Boardroom at the Canadian College of Naturopathic Medicine.
Present:
Jasmine Carino [Associate Dean Curriculum and Residency], Shehab El-Hashemy [Associate Dean Academic Delivery], Cindy Beernink [Yr 1&2 Academic Coordinator], Dave Hall [Registrar], Melanie Katovich [Academic Administrative Coordinator], Faren Brogan [3rd Yr Clinic Representative], Greg Naismith [1st Yr Academic Representative], Kathryn King [3rd year NSA VP Clinic]l Noah Litvak & Scott Dainty [VP Academics], Parmie Sandhu [Secretary], 
**any areas that have reflected changes have been highlighted** 
Chaired By: 
Jasmine Carino [Associate Dean Curriculum and Residency],
Call to Order: 
12:00pm
	Item
	Description
	Action

	
	FACULTY UPDATES:
Jasmine Carino
· Curriculum Review Board:

- OPEN-INVITATION: posting on moodle requesting any feedback or ideas about 

curriculum changes ( please take a look

	

	
	CLASS / NSA UPDATES
	

	
	IMG: 
· Not in attendance.
	

	
	Yr 4:  
· Not in attendance.  
	

	
	Yr 3: Faren Brogan (Clinic – Representing Cayla B [Academics]) 
· Extending Final Exam Lengths: 
- students requesting that the IT exam is extended to 2.5 hours and Bot Med to 3 hours
SE-H, JC, MK: most instructors have constructed their exam to have an 

additional 30 mins tacked on and feel that it is possible to complete it within the allotted time ( these exams have already undergone peer-reviews and, in some cases, items have been removed to accommodate similar past complaints 
- In the case of a crisis, invigilators may provide extra time to some students and log it but trust that faculty have made the right call on how long the exam would take 
- would like class reps to discuss it with the class and that exam times have been thoroughly reviewed, and/or contact the Instructor to convey that message to the class as a whole
FB, NL: perhaps incorporating into the YAG the process of setting exam length durations by faculty, as well as the topic of statistical analyses in an effort to 
reduce the burden of Instructors having to continually mention this amongst 
classes
	

	
	Yr 2:  
· Not in attendance. 
	

	
	Yr 1:   Greg Naismith (Academics)
· 1st Year Survey: 
- collecting feedback from students with a good response rate: ~1/2 the class ( will be compiling feedback and sending that off to Cindy B 
	

	
	Part time: 
· Not in attendance.
	

	
	NSA VP Academics: Noah Litvak & Scott Dainty (Academics), Kathryn King (Clinic)
SD:
· Dissemination of Information to Students:
- feels that communication b/w NSA, ADNSA and students is lacking ( most students  don’t know what’s going on or feel like they’re being heard

- suggests the possibility of having a group of student leaders that can be called upon and represent students to ADNSA but that aren’t involved in a formal role

     - can send out an e-mail or fb msg soliciting for those who would be interested  

     in attending and having their opinions heard 
NL: worried that an open invitation could mean that issues being brought forward were not given as much thought prior to.  In addition, they have been elected to represent students.
     - Class Reps are available to handle more class-specific issues, while NSA are 

     there to handle more global issues 

     SD: still finds that a lot of students aren’t aware who to go to when wanting to 
     voice their opinions (i.e. class reps, NSA, etc?) and feel left out of the loop in 

     terms of whether or not their issues are being actively worked on or not.

     DH: 2-3x/yr it is the case that a student will come and speak with him about an 

     issue, in theory, should be brought up at ADNSA ( will often direct them to 

     speak with their rep.  However, occasionally, student has expressed the 

     class rep did not feel it was a big deal 
KK: despite students wanting to have their opinions heard, there are times where those opportunities to be heard are not taken advantage of by students (ex: low attendance at Town Hall)

     - SE-H: suggests that, perhaps once in a while, can open up the table to other 

     people who have prepared items for discussion ( administration needs to 

     figure out how they would accommodate the change (i.e. do they stay for entire 

     meeting, extend length of meeting, etc?) 

Cindy B: 2 main issues
1. A large issue is that students don’t feel well-informed which is a problem that needs to be tackled first before administration receives student feedback on their thoughts 

- after looking through student feedback in the last couple of weeks, has seen 
some solutions being offered but the students can’t see the underlying problems 
that’s generating the Sx

- CCO and marketing team are working on creating a student communication plan that they’re hoping to have ready early in the new year ( encourage reps to reach out to them and see if there’s feedback that can be offered in the formation of the plan 

2. See that administration puts too much responsibility on class and NSA reps in terms of communicating out to the students ( students and administrators have different ideas about what students should be told 

- the fact that there is interest from students, outside of any formal, that want to be leaders and want to be involved – this is a great opportunity and needs to be further encouraged and that’s also empowering to be involved in the profession

JC: what’s happening is that student leaders are working hard and yet, there’s a sense of distrust b/c students aren’t really informed about what they’re doing at these meetings ( there’s a collective responsibility and everyone has to be actively communicating what is actually being done.  While awaiting the release of the communication plan, in the interim, the ADNSA group needs to agree on what are the things that the group wants to communicate back and how it should be disseminated to students and the rest of the school ( a concerted effort is key
KK, NL: expresses the fact that they don’t feel confident in knowing when and what should actually be communicated to students, esp. if certain actions have not been fully formulated into a clear plan 
     KK: suggests attaching ADNSA meeting minutes to weekly e-mails from class 

     Reps or have a page dedicated in The Vine with some key points covered 

     during ADNSA
     Cindy B: suggests inviting Simone to ADNSA in January and talk about the 

     communication plan ( an opportunity to provide fruitful input that could be 

     put into the plan and ask student reps to bring forth issues (ex: what is like for 

    you, what are you encountering amongst classmates in terms of how they feel 

    they’re not receiving information/misinformation, how you feel stuck in the 

    middle sometimes) 

SE-H: need a constructive message ( something everyone is willing to stand by and is reasonable which will require a collaboration of some kind on various issues
JC: ACTION ( will look at minutes and put together a summary ( have a review session and post it for the following week ( will test it out and can be the verbal commentary reps can work with when providing information to students 
	JC

	
	NSA VP Clinic: 
· Not in attendance.
	

	
	Student Advocate: 
· Not in attendance.
	

	
	· NEXT MEETING: January 11, 2016
	



